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Social: Nurturing 
Holistic Growth and 
Empowerment

Material Topics

UN SDG 
Linkages

At AWL, delivering on our social responsibility and 
staying accountable for our actions are integral to our 
sustainability mission. Ensuring the well-being of our 
employees, customers, and communities is critical for 
solidifying the present and future well-being of our 
business.  We have created a people-centric workplace 
that empowers our employees to work in a fair and 
supportive environment where they feel valued and 
respected, with access to numerous opportunities for 
continuous learning and career growth. 

Protecting the health, safety, and well-being of every 
stakeholder involved in our operations is key to our 
people focus. Respect for human rights and fair labour 
practices without discrimination on any grounds is 
incorporated across our operational framework. 

An unwavering focus on delivering superior customer 
experiences through quality products and seamless 
service drives our journey of continuous innovation. Our 
community development initiatives uplift and empower 
those around us, creating a positive ripple effect. With 
the aim of nurturing growth responsibly, we aim to 
positively impact every Indian, helping them live fully 
and make the country stronger and healthier.

Human Rights
Innovation and 

Technology

Employee Health, 
Safety and Well-being

Labour Practices
Training and 
Development

Diversity and 
Inclusion
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Governance: 
Fostering Ethical 
Leadership and 
Accountability

Material Topics

UN SDG Linkages

At AWL, we believe that responsible governance allows 
us to run business without disruptions, protect our 
reputation, deepen stakeholder trust and propel us 
forward on sustainable growth paths. With a robust 
governance framework overseen by a dedicated and 
diverse Board, we navigate regulatory challenges 
seamlessly and stay compliant while creating value for 
all our stakeholders. 
Our business strategies are underlined by an unwavering 
focus on adhering to the highest standards of integrity, 
transparency, and accountability. This commitment 
to ethical governance forms the Foundation upon 
which our organisation operates and thrives. These 
principles guide our policies, frameworks, and processes, 
ensuring that we prioritise the well-being and interests 
of all stakeholders, including our employees, partners, 
community members, investors, and regulatory bodies.  
At all times, we are committed to enforcing stringent 
cyber security practices and protecting the privacy of 
the data entrusted to us, following regulations.

ESG Governance
Data Privacy and 

Security
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Adani Total Gas Ltd.| BRSR FY2023-24 | Limited Assurance Statement Page 3 of 3 

 

Intertek reviewed selected BRSR disclosures provided by AWL in its Annual  Report. Based on the data and 
information provided by AWL, Intertek concludes with limited assurance that there is no evidence that the 
sustainability data and information presented in the Report is not materially correct. The report provides a fair 
representation of BRSR disclosures and is in accordance with the SEBI’s BRSR guidelines to the best of our knowledge. 
 

 
Intertek’s Competence and Independence 
Intertek is a global provider of assurance services with a presence in more than 100 countries employing 
approximately 43,500 people. The Intertek assurance team included competent sustainability assurance 
professionals, who were not involved in the collection and collation of any data except for this assurance opinion. 
Intertek maintains complete impartiality towards any people interviewed. 
 
 For Intertek India Pvt. Ltd. 

 
 
 
 
 
 
 
No member of the verification team (stated above) has a business relationship with Adani Wilmar Ltd. stakeholders beyond that is required of this assignment. 
No form of bribe has been accepted before, throughout and after performing the verification. The verification team has not been intimidated to agree to do this 
work, change and/or alter the results of the verification. The verification team has not participated in any form of nepotism, self-dealing and/or tampering. If 
any concerns or conflicts were identified, appropriate mitigation measures were put in place, documented and presented with the final report. The process 
followed during the verification is based on the principles of impartiality, evidence, fair presentation and documentation. The documentation received and 
reviewed supports the conclusion reached and stated in this opinion. 

  

Sumit Chowdhury, Verifier 
Sr. Manager-Sustainability 
 

              Elizabeth Mielbrecht, Reviewer 
              Project Director 
               

 
 29th May 2024 

 

GRI Index

DISCLOSURE No. Details Section Page No.

2-1 Organizational details About Adani Wilmar Limited (AWL) 10

2-2
Entities included in the organization’s 
sustainability reporting

About Adani Wilmar Limited (AWL) 10

2-3
Reporting period, frequency and contact 
point

About the Report 5

2-4 Restatements of information NA  

2-5 External assurance About the Report 5

2-6
Activities, value chain and other 
business relationships

About Adani Wilmar Limited (AWL) 11

2-7 Employees Workforce Management 46

2-8 Workers who are not employees Workforce Management 46

2-9 Governance structure and composition Committees of the Board 87

2-10
Nomination and selection of the highest 
governance body

Board of Directors 86

2-11 Chair of the highest governance body Board of Directors 86

2-12
Role of the highest governance body in 
overseeing the management of impacts

Committees of  the Board 87

2-13
Delegation of responsibility for 
managing impacts

Committees of  the Board 87

2-14
Role of the highest governance body in 
sustainability reporting

Committees of  the Board 87

2-15 Conflicts of interest
Ethical Governance, Compliance, and 
Transparency

89

2-16 Communication of critical concerns Committees of  the Board 87

2-17
Collective knowledge of the highest 
governance body

The Annual Report to be referred for 
more detail

AR FY 2023-
24 (162)

2-18
Evaluation of the performance of the 
highest governance body

Board Evaluation 86

2-19 Remuneration policies Board Member Selection Process 86

2-20 Process to determine remuneration
The Annual Report to be referred for 
more detail

AR FY 2023-
24 (140)

2-21 Annual total compensation ratio Board Member Selection Process 86

2-22
Statement on sustainable development 
strategy

Approach to Sustainability 21

2-23 Policy commitments
Ethical Governance, Compliance, and 
Transparency

89

2-24 Embedding policy commitments
Ethical Governance, Compliance, and 
Transparency

89

2-26
Mechanisms for seeking advice and 
raising concerns

Employee Wellness and Recognition 51












